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THE MEANING BEHIND THE LOGO

Tshwane University of Technology’s unique identity represents three key 
elements. 

•	 Firstly, it symbolises the advancement of knowledge and skills in the 
higher education context.  

•	 Secondly, it captures the diversity of the institution’s stakeholders 
- staff, students and other role players - coming together to form 
a whole, as well as the institution’s holistic approach to its various 
undertakings.   

•	 Finally, it represents the location and cultural heritage of the 
University, whilst having a broad appeal to both local and 
international markets.

Whilst the intention is not to create a purely literal graphic, what can be 
seen in the device is the image of a person – perhaps a student, in graphic 
idiom, reading from a book.  

The book is multi-layered and multi-facetted to indicate the depth of 

study inherent to the new institution and range of qualifications offered, 
as well as to symbolise the coming together of a diverse group of people 
to form TUT.

This is founded upon a red triptych, depicting the three institutions 
from which the University originates, forming the knowledge base of 
the institution.  It is also symbolic of the institution’s core challenges to 
educate, do research and development, and serve the community.

The blue ribbon encircling the bottom half of the logo symbolises the 
institution providing a nourishing environment for students to grow 
– hence the student moving up and out of the circle to become a well-
rounded member of society. It also reflects on the institution as a source 
of knowledge and skills to its stakeholder communities. It provides a 
border around the logo in line with the institution’s obligation to shield its 
students and prepare them for entry to the world of work.

The use of rich red, blue and gold and a variety of shapes in the design 
depicts the multicultural aspect of the community and the University 
itself.  The focus is on the individual, in line with the institution’s motto, 
“We empower people”.
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EMPOWERING THE YOUTH, 
SHAPING THE ECONOMY

The Tshwane University of Technology is one of the leading universities 
of its kind in Southern Africa. While the size and scope of this dynamic 
institution impress, the quality of its teaching, research and innovation, as 
well as community engagement, is what makes it really stand out.

Established on 1 January 2004 with the merging of the former Technikon 
Northern Gauteng, Technikon North-West and Technikon Pretoria, TUT is 
a proud product of South Africa’s first decade of democracy. The three 
institutions that merged to form TUT differed from each other in terms 
of historical context, size, shape, student and staff profiles, as well as 
organisational culture. 

While Technikon Pretoria was a historically advantaged institution located 
in the city, technikons North-West and Northern Gauteng were historically 
disadvantaged institutions located in the townships of Ga-Rankuwa and 
Soshanguve respectively. The rationale for the merger was proximity and 
overlap of academic programmes. 

The oldest of the three institutions was Technikon Pretoria, which was 
formed in 1900 as Irene Technical School, became the Pretoria Trade 
School in 1909, was the Pretoria Technical College from 1923 until 1979, 
and was then renamed Technikon Pretoria. Technikon Northern Gauteng 
(TNG) was established in 1970 as Technikon Northern Transvaal and 
became Technikon Northern Gauteng in 1980. Technikon North-West was 
established in 1976 as Setlogelo College and became Technikon North-
West in 1987.

At the time of the merger, the uniquely South African institutional 
designation of “technikon” was discontinued in favour of the more 
internationally accepted “university of technology” designation. It was 
hoped that the merger would form a platform for more effective planning, 
which in turn would lead to rationalisation, economies of scale and the 
development of more needs-orientated programmes for the region. 

TUT annually enrols more than 50 000 students. Its student population is 
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one of the most demographically representative in the country in terms 
of both race and gender, reflecting the Rainbow Nation in all its diversity. 
With almost 12 000 contact students accommodated in residences, TUT 
is by far the largest residential higher education institution in Southern 
Africa.

TUT’s geographic footprint covers three of South Africa’s nine provinces – 
Gauteng, Mpumalanga and Limpopo with campuses located in Tshwane 
(Pretoria, Soshanguve and Ga-Rankuwa), Mbombela, eMalahleni and 
Polokwane. Large numbers of students are also drawn from other 
provinces, as well as neighbouring countries such as Botswana, Zimbabwe, 
Namibia and Swaziland.

The newly merged institution chose a single-site faculty model to signal 
the creation of a unitary institution and to ensure that staff work together 
rather than hold allegiances to their erstwhile institutions. This model 
consolidated the offering of programmes in a particular faculty on one 
learning site rather than duplicating offerings on all three sites. TUT’s 
seven faculties are thus spread as follows across the campuses:

•	 Faculty of Economics and Finance – Ga-Rankuwa Campus

•	 Faculty of Engineering and the Built Environment  – Pretoria 
Campus, Pretoria West

•	 Faculty of Humanities - Soshanguve Campus

•	 Faculty of Information and Communication Technology – 
Soshanguve Campus

•	 Faculty of Management Sciences – Pretoria Campus, Pretoria West

•	 Faculty of Science – Arcadia Campus, Pretoria CBD

•	 Faculty of the Arts – Arts Campus, Pretoria CBD

All faculties offer a broad range of diploma and degree courses for 
prospective students to choose from – more than 70% of which are also 
offered at a postgraduate level. All TUT courses are registered on the South 
African National Qualifications Framework (NQF) and are accredited by 
the relevant regulatory and professional bodies.* 

TUT is truly an institution in service of the Southern African community. One 
of its key focus areas is, therefore, the economic and social development 
of the Southern African region. In its quest to promote knowledge and 
technology, it provides the market with a career-focused workforce. It also 
aims at making a significant contribution to sustainable economic growth 
that will impact on the standard of living of all of the region’s people.

The education offered at TUT, with its entrepreneurial focus, opens up 
unlimited opportunities for local entrepreneurs to join the institution in 
creating prosperity by stimulating innovation. This is facilitated by various 
incubators and technology stations.

TUT strives to be a world-class institution, viewing the diversity of its staff, 
students and other stakeholders as a strength to be nurtured in service 
of the country and the African continent. The University is committed to 
ongoing transformation to make it ever more responsive to the needs of 
Southern Africa and the continent as a whole.

*The current qualification structure is under review
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CHANCELLORS

Three Chancellors have been appointed since the inception of TUT, 
namely:

•	 The late Adelaide Tambo - prominent anti-apartheid activist, political 
exile, and regarded as a hero of the liberation struggle against 
apartheid in South Africa (2006-2007).

•	 Phumzile Mlambo-Ngcuka, former Deputy State President of the 
Republic of South Africa (2007-2011).

•	 Dr Gwen Ramokgopa, former Deputy Minister of Health and former 
Executive Major of the Tshwane Metropolitan, was inaugurated as 
3rd Chancellor on 10 June 2015..

MANAGEMENT

The University is governed by the Council, established in terms of the 
Higher Education Act (Act No. 101 of 1997), and the TUT Statute (2012). 
Subject to the Act, the Senate is accountable to the Council for all the 
teaching, learning, research, community engagement and academic 
functions of the University.

The day-to-day management and administration of the University is 
handled by the Executive Management Committee.

On 28 November 2014 the TUT Council  appointed Prof Lourens van 
Staden as 4th Vice-Chancellor and Principal of the institution.

Chancellor: 
Dr Gwen Ramokgopa

Chair of Council: 
Dr Bandile Masuku

 Vice-Chancellor and Principal:  
Prof Lourens van Staden
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ACADEMIC EXCELLENCE 

Over the past ten years, market-related courses have been developed 
continuously with the help of advisory bodies, comprising members 
of trade and industry – thus ensuring that TUT’s courses are affordable 
and that curricula have definite vocational and professional links. In this 
manner, the ever-changing educational needs of trade and industry are 
met and courses remain relevant and applicable.

Like other institutions, TUT benefits from earmarked funding provided 
by the Department of Higher Education and Training (DHET) to improve 
student success in higher education. DHET supports institutions by 
providing teaching development and foundation programme grants 
aimed at improving student success. 

Currently, more than 850 lecturers across a range of disciplines located in 
the University’s seven faculties serve its students. TUT strives to apply an 
integrated talent management strategy that is realised by interconnecting 
a set of processes, programmes and technologies designed to attract, 
retain, develop and reward staff involved in teaching, learning and 
research to ensure that they remain at the cutting edge of their disciplines. 

Qualification structure and admission requirements

The University awards bachelor of technology (B Tech) degrees. Students 
may also continue with postgraduate studies towards Master’s and 
Doctoral degrees. Alternatively, they have the opportunity to exit before 
completing a B Tech degree, in which case they receive a National Diploma. 
A number of courses are only offered up to this level.*

Unique programmes

TUT offers a number of academic programmes in unique disciplines, such 
as equine science, turf grass management, commercial farming, water 
care, logistics, film and television production, orthotics and prosthetics, 
and jewellery design.  Also, TUT is the only university of technology in 
South Africa accredited to offer an MBA programme.

*The current qualification structure is under review
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Work-integrated learning 

As a university of technology, TUT’s academic programme repertoire is 
predominantly career-orientated, and therefore most of the programmes 
have a work-integrated learning component. This increases the potential 
employability of TUT students.

TUT provides campus-based work-integrated learning facilities for 
students to get a better understanding of the connection between 
academic and working environments so that they are well prepared for 
the day when they enter the world of work. 

These facilities serve as a bridge between the academic present and 
their professional future - an opportunity to apply and merge theoretical 
knowledge gained in academic studies to work-place practical 
experiences. These facilities include:

•	 Somatology Beauty Clinic

•	 Guest houses

•	 Dénisburg training restaurant

•	 Biokenetics laboratory

•	 Campus radio stations

•	 Breytenbach Theatre

•	 Consol Glass House

•	 Training farm

Academic support 

The Higher Education Development and Support (HEDS) directorates’ 
areas of excellence relate to institutional interventions which address the 
articulation gap between secondary school and higher education. 

Student development and support interventions, which support 
students’ transition from school to university include English language 
development, life skills development, mentorship training, reading and 
writing skills, counselling and support for students with disabilities. 

Professional development of academic staff is a well-developed area of 
excellence in TUT, and the orientation programme for new academic 
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staff and various short learning programmes are well subscribed by 
academic staff. Another area of excellence is the utilisation of educational 
technology in teaching and learning through the use of the Learning 
Management System Blackboard.  

Library and Information Services (LIS)

Through the Digital Open Repository [TUTDOR], the Library and 
Information Services (LIS) has opened up the institution’s knowledge 
production and distribution system to the global community of scholars 
for greater visibility and impact of its research outputs. 

The University embraced open access in 2013 and became a signatory to 
the Berlin Declaration on Open Access to Knowledge in the Humanities 
and Sciences. A significant number of its researchers publish in open 
access journals. As part of the community engagement partnership, 
the LIS is proud to share its skills and expertise with the surrounding 
communities. In 2013, the LIS personnel established a school library in 
the township of Soshanguve. The project was voted the best community 
project at the International Flash Talk competition of the Online Computer 
Library Centre (OCLC) at the Regional Council meeting of Europe, the 
Middle East and Africa (EMEA) in February 2014.
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RESEARCH AND INNOVATION

One of TUT’s main strengths is its focus on strategic areas aimed at 
solving national problems in ways that transcend the narrow enclaves of 
disciplines. This multi-disciplinary approach has precipitated growth in 
areas such as water, energy, entrepreneurship, health, telecommunications 
and creating an enabling environment for the disabled. These research 
areas are strongly attuned to the needs of industry and society, creating 
a strong impetus for impact and innovation originating from the research 
work conducted at TUT. 

TUT focuses on research and innovation, as well as the training of 
postgraduate students in selected areas. The University has adopted an 
approach of focusing its research resources in carefully selected research 
and innovation (R&I) focus and niche areas. 

An R&I focus area may be defined as an area with a central focus that 
could involve several disciplines or aspects of one discipline. The focus 
area resides within one faculty, but will ideally involve many faculties. 
Focus areas have been designed to bring resources and a critical mass of 
people together around a central theme and to provide the framework 
for research and innovation activities.  An R&I niche area is a component 
of the focus area with a well-defined research focus and synergistic and 
inter-related R&I projects. 

With 51 NRF-rated researchers spearheading TUT’s research and 
innovation drive, the University is leading the university of technology 
sector in this field. These researchers add tremendous value by assisting 
postgraduate students with their research projects, publishing research 
articles in accredited journals and publications, performing cutting-edge 
research on their own, and initiating joint research projects with leading 
international institutions.

The University has facilitated the establishment of collaborative research 
partnerships with other international universities. Through these 
partnerships, the researchers are able to spend research time overseas 
engaging with their research peers. This ensures that our researchers 

remain at the forefront of their disciplines and are able to learn from other 
researchers.

At TUT, there is a strong and visible commitment to research and training 
at the highest level of University management. Researchers are highly 
valued, supported and acknowledged in the University through a range of 
initiatives, including the annual Academic Excellence Awards Ceremony, 
which was established in 2007.  

Research Chairs

TUT is currently managing nine research chairs; three awarded by Rand 
Water and six by the National Research Foundation (NRF).  The NRF awarded 
60 new research chairs to higher education institutions. TUT obtained 
six of these chairs, making it the recipient that received the second 
highest number of research chairs. Three of these chairs were awarded 
in the Faculty of Science in the areas of acid mine drainage treatment, 
water quality and waste water management, as well as phytomedicine. 
Two chairs were awarded in the Faculty of Engineering and the Built 
Environment in the area of energy production and consumption for 
sustainable global survival, as well as enabled environment for assisted 
living. One chair was awarded in the Faculty of Management Sciences in 
the area of technology, sustainable enterprises and markets development.

The Rand Water Chairs awarded to the Faculty of Engineering and the 
Built Environment in the area of electrical engineering and the Faculty of 
Science for water utilisation and organic chemistry. The merSETA Chair 
in Manufacturing Skills Development is also hosted at the Faculty of 
Engineering and the Built Environment.

The South African Research Chairs Initiative (SARChI) is a highly competitive 
and highly coveted accolade for higher education in South Africa. The fact 
that TUT was successful in getting six research chairs bears testimony to 
the excellence that characterises this institution. Across the board, TUT 
has managed to double its research output in the past six years.
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The Innovation and Technology Transfer Office

To maximise income from research and commercialise outputs, TUT has 
established an Innovation and Technology Transfer Office. This office 
provides a variety of support services, such as patenting and licensing, 
business development and incubator establishment, and supports staff 
and students in commercialising their research.

Vibrant partnerships

A culture of entrepreneurship and innovation cannot exist in isolation. It 
needs to form part of a programme of vibrant partnerships with a range 
of critical stakeholders, such as local and international higher education 
institutions, industry and the government. On a global scale, this ensures 
the international recognition and accreditation of qualifications and 
the joint development of educational programmes and research and 
development projects. Locally, partnerships with members of industry 
ensure the practical relevance of qualifications in the world of work, while 
joint research and development projects aim to solve Southern Africa’s 
problems.

TUT has partnered with the City of Tshwane to strengthen and implement 
the City’s Growth Development Strategy 2055. The University has agreed 
to host three thematic areas aimed at making the City of Tshwane a world-
class city by 2055. These themes are: Health and Poverty Alleviation, 
Economic Development, and Smart City. TUT will be working with the 
Metro to develop new undergraduate and postgraduate programmes 
in these areas, as well as conducting research and providing intellectual 
contributions towards the City’s Vision 2055. 

TUT is excited about this prospect of making a difference in the daily lives 
of the people in its surrounding communities.

Research Excellence

Centres of Excellence, Institutes, Technology Stations and Incubators 
(CITSIs) are centres of research that concentrate existing capacity 
and resources to enable researchers to collaborate across disciplines 
and institutions on long-term projects that are locally relevant and 
internationally competitive. This enhances the pursuit of research 
excellence and capacity development.  Highlights include:
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•	 TUT’s Centre for Tissue Engineering serves the South African public 
through tissue recovery and processing. Each year, the Centre provides 
more than 18 000 tissue allografts to hospitals and clinics across the 
country for transplantation. 

•	 Thousands of South Africans receive life-enhancing bone transplants to 
heal skeletal afflictions resulting from trauma, disease and age. The kinds 
of tissues processed are bone, cartilage and cornea. The Centre will soon 
introduce skin grafts, heart valves and a host of other tissues.   

•	 The second innovation is in energy efficiency, driven through TUT’s 
Centre for Energy and Electric Power (CEEP). This centre runs more than 
170 energy-saving and energy-management projects in industrial, 
commercial and residential sectors. These projects are registered and 
recognised by Eskom and it is intended that they will benefit both TUT, 
through energy saving and green campus initiatives, as well as the 
broader South African society.  

Another key project at TUT is one that continues to establish skills and 
research capacity in the area of wireless communications and multiple-
input and multiple-output (MIMO) systems. This capacity has manifested in 
the graduation of students at B Tech, M Tech and D Tech levels. The Centres, 
Institutes, Technology Stations and Incubators (CITSIs) are:

•	 Institute for Advanced Tooling (IAT)
•	 Centre for Energy and Electric Power (CEEP)
•	 French South African Institute of Technology (F’SATI)
•	 Technology Station in Chemicals (TSC)
•	 Technology Station in Electronics (TSE)
•	 Centre for Tissue Engineering
•	 Centre for Environmental Health
•	 Marketing Research and Development Centre
•	 Institute for Economic Research on Innovation (IERI)
•	 Softstart BTI Enterprise Development
•	 Centre of Excellence in Scientometrics and STI Policy (co-hosted with 

Stellenbosch University and IERI at TUT)
•	 Food Security (co-hosted by the University of the Western Cape and 

University of Pretoria. TUT is a member of the consortium of the 
University of Pretoria).

•	 Arts Incubator
•	 Institute for Nanoengineering
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COMMUNITY ENGAGEMENT

TUT’s reputation as one of the foremost universities of technology is also 
a result of the ongoing engagement with its surrounding communities.

Faculties and departments are increasingly focusing on community 
engagement activities in addition to their instructional roles. Caring for 
the underprivileged, the upliftment of people and assisting those in need 
are key elements of the University’s community engagement strategy.

Successful community engagement programmes include:

•	 Small-scale farming programmes  where  upcoming farmers are 
supported to obtain the necessary farming, business and managerial 
skills. 

•	 Early childhood development where women, especially in the 
townships, are equipped with the necessary skills, to take care of 
younger children whilst their parents practice  full time jobs. 

•	 Primary healthcare where basic healthcare needs are offered, 
in order to improve the health conditions of those who do not 
have easy access to clinics, hospitals or other medical centres and 
facilities.

•	 Mathematics, Science and Technology Teachers Programme to equip 
these subject teachers with additional skills to enhance their ability 
to assist the learners with a better understanding, as well as pass 
rate of these subjects.
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STUDENT LIFE 

An active student life forms part of any university and TUT is no exception.  
The main objective is to provide high-impact, student-centred services 
and programmes on an ongoing basis to add to the students’ university 
experience.   

TUT provides a wide range of student development and support 
programmes that are relevant to the needs and aspirations of students. 
Activities and programmes include, among others:

Culture  
•	 Drama

•	 Choir, choir festival, band competitions

•	 Poetry

•	 Cultural workshops

•	 Grahamstown Arts Festival

•	 Annual Drummies Competition

Talent
•	 Mr and Miss TUT pageant

•	 Annual talent search and first-year concert

•	 Debate competition

Spiritual Centre
•	 Spiritual facilities

•	 Prayer sessions

•	 Gospel weeks/concerts

•	 Religious outreach sessions
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DISABILITY UNIT
Students with disabilities 

The Disability Unit provides academic support to students with disabilities 
and also support to academic departments.

The service has three main focus areas:
•	 Facilitation:	Prospective student needs and specific requirements 

are facilitated with all relevant stakeholders. This may include 
discussions with students, parents, academics, residence and other 
stakeholders. 

•	 Advocacy: Continuous liaison with all stakeholders to ensure 
improvement in accessibility.

•	 Support:	The Unit provides continuous support to all registered 
disabled students. This includes counselling services and monitoring 
of academic progress. The Unit also provides a computer lab 
specifically aimed at visually impaired and blind students, but is also 
utilised by all registered disabled students. The disability lab consists 
of braille facilities, screen reading software, screen enlargement 
software, and computer facilities for Internet access, research and 
special assessment procedures, among others. 

The Disability Unit also plays a supportive role with regards to examination 
administration, including arrangements for special concessions, such as 
extra time during examinations. 
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SPORT
A large number of sporting codes and programmes are offered to students, 
staff and alumni to ensure a vibrant sporting culture.

TUT Sport contributes in building a strong TUT brand and the University’s 
sportsmen and women, including coaches and administrators, annually 
represent the country at national and international competitions.
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CONCLUSION
In the past eleven years, TUT has indeed established itself as an institution 
of higher learning that empowers people. Through TUT, thousands of 
graduates are today making a meaningful impact in the country and 
on the continent. Through our research and innovation we continue to 
develop solutions to address challenges in South Africa and further afield, 
all while working closely with our surrounding communities to uplift and 
empower. 
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